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Reaching Through Teaching Special Diversity Issue

This issue of Reaching through
Teaching is a special diversity issue. It is
based on selected presentations from the
2003 “Stepping Up to the Plate: Best
Practices n Diversity Education
Conference.” This conference, sponsored by
Kennesaw State University, was a two-day
meeting on April 25-26.

The conference provided a showcase for
best practices in diversity and learning
currently in use at universities, four-year
colleges, and community colleges. The
conference was designed to be of use to
educators and administrators from all
disciplines who are involved in general
education and major programs. This
conference also benefited administrators in
other campus offices who are involved in
creating a positive campus climate
experience.

The goals of the conference were:

1. To examine best practices in the
curriculum to: (a) establish or refine
diversity course requirements; (b)
spur the creation of new diversity
courses or revise courses by
integrating more diversity content;
(c) encourage new research on
diversity and learning; (d) examine
teaching methods that promote
diversity learning.

2. To make connections in diversity
learning between the classroom,
campus, and the local community to:
(a)  strengthen  diversity-related
collaboratives between academic
affairs and other university campus
offices (e.g., student affairs, alumni
offices, admissions, etc.); (b)

collaborate academically with K-12
schools to facilitate the college
success of diverse students; (c)
collaborate = academically = with
community agencies and businesses
to promote diversity sensitive
students and citizens.

3. To explore marginalized
underrepresented groups in the
academy and explore ways to utilize
the talents of diverse faculty and
students to enrich the institution.

4. To establish benchmarks to assess
institutional ~ diversity  learning
experiences  to: (a) establish
institutional outcome measures and
indicators for an inclusive
curriculum and pedagogy; (b)
explore ways to support faculty in
their work towards an inclusive
curriculum; (c) explore ways to use
diversity learning experiences in
ways that result in positive campus
changes.

The first article in the issue is based on
the presentation of the opening plenary
speaker, Dr. Janet Helms. Dr. Helms
reviewed her stages of white racial identity
development and how those stages impact
classroom interactions. The second, third,
fourth, and fifth articles describe how four
institutions transformed their curriculums to
incorporate diversity. The sixth article
outlines how institutions can create an
accepting/inclusive Lesbian, Gay, Bisexual,
and Trans (LGBT) campus culture.

Guest Editors of the Diversity Issue,
Valerie Whittlesey, Ph.D.
Flora Devine, J.D.
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